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National Institute of Development Administration
Master of Business Administration M.B.A.

Chulalongkorn University:
Bachelor of Political Science
Uﬁzaumjmn Ineu
T 2539-daqiu  CHIN HUAY Co, Ltd.
Director: position and the directors are involved in management
U-2538 DHIPAYA INSURANCE DLE
Assistant managing Director
Account/finance & Investment
vingnsausy
Director Certification Program (DCP qu 291/2020)
Director Certification Program (DCP ‘;'u 7/2001)
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U3228nsAne)
Thunderbird, School of Glocbhal Management
Master of International Management (global MBA)
Assumption University

Master of Science in Computer Engineering Management

Assumption University

Bachelor of Business Administration {Marketing Major)
Uszaunnsal
U 255213y CHIN HUAY Co.,, Ltd.
Chief Operation Officer
{ 2548-2551 Mariar;i (Thailand) Ltd.
International Sales and Marketing Manager
U 2547-2548 Beiersdorf (Thailand) Co., Ltd.

Product Manager (Eucerin)
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U 2545-2547 Kimberly-Clark (Thailand) Limited

Trade Marketing Manager
Borneo Technical {Thailand) Limited

Marketing Assistant
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- Director Certification Program (DCP 3u 270)
- Director Accreditation Program (DAP $u 133)
- How to Develop a Risk Management (HRP 7u 26)
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- Secretary of Thal Food Processors’ Association
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